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(French)

ining modules are designed for personnel who work with or in proximity to “Hazardous
“Hazardous Products Act”.

will know the purpose of WHMIS, the WHMIS classifications and their symbols, the

hat information they contain, and what are Material Safety Data Sheets and how to use
forms the participant on “How Chemicals Affect the Body” and “Protective Measures” to
WHMIS 2009 (English Only) contains a new section on Consumer Warning Symbols.

& S Legislation in Canada

of WHMIS?

gislation require?

material?

r materials are controlled by WHMIS?

Consumer Product s Warning Label Symbols

What are Consumer Product Warning Label Symbols
The 3 Symbol Warning Levels

The 4 Classes of Hazards

Short Review Quiz

a Sheets

Information Categories

Affect the Body Protective Measures

Substitution

Process Modification
Management Controls
Engineering Controls
PPE

Short Review Quiz



rs and Advanced Users

Advanced Users Training module is designed for personnel who manage, superrvise or
ho work with or in proximity to “Hazardous Materials” as defined under the “Hazardous
ore detailed information than our WHMIS course that is important for workers who work
rials, especially those requiring Personal Protective Equipment.

ill understand the role and importance of the supervisor in knowing the WHMIS Regula-
the workers reporting to them are properly trained. They will also learn the components
ional information on hazardous materials.

ue Diligence

of the Supervisor

Law

WHMIS Training
place Orientation Tour

& S Legislation in Canada
f WHMIS?

gislation require?

material?

materials are controlled by WHMIS?
r What?

aterial

ols

Sheets

nformation Categories
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d Advanced Users ... continued

| Symbols

rning Label Symbols

the Body



dule is designed for personnel who work with or in proximity to “Hazardous Materi-
s Products Act” and have taken WHMIS training within the past 2-3 years. Itis a
HMIS training course outlined on the previous page.

now the purpose of WHMIS, the WHMIS classifications and their symbols, the
formation they contain, and what are Material Safety Data Sheets and how to use

Legislation in Canada

mation Categories



nt in the Workplace

the Workplace module is designed for virtrually all workers, whether they are in

al workplaces. The course defines Workplace Violence and differentiates it from

hes the Participant how to recognize each and what to do in the event of an

focused on Ontario’s Bill 168 and the requirement for training workers. Upon conclu-
0 identify potential dangerous situations, warning signs and how to defuse Workplace
he law and their Company procedures.

Defusing Workplace Violence
Defusing the Event

If a Robbery Occurs

Assault Prevention Tips
Dealing with Specifics People

Recognizing W arning Signs
| Visual Warning Signs

rk - context B Changesin Behaviour

| Triggering Events

Defusing Workplace Violence

| Defusing the Event

| If a Robbery Occurs

| Assault Prevention Tips

| Dealing with Specifics People
Action Plan

| Your Company'’s Action Plan

Course Summary



Ont arians with Disabilities Act

all Ontario workers who serve the public, in the course of their work duties, with
are required to have taken this training by January 1, 2012 or as soon as possible
n requiring the training after that date. When completed, they will understand the
o0 serve people with disabiliies, the role of assitive devices, support persons and

ies Affecting Mobility



designed for all personnel who do work from a ladder. Participants will learn
d how to safely use them.

juries resulting from falling from ladders outside the workplace, it is
this course so the principles can be used at home as well.

pecting a ladder



e is a generic knowledge module designed for personnel who work with or in
d devices) that have the potential to release energy from different sources during

ow the why Lockout/Tagout procedures are required, what the different forms of

red, what a lockout plan may look like, as well as procedures and equipment
ut. This will enhance comprehension of specific equipment procedures.
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igned for all personnel to help them understand the classes and nature of fires
vides information on different types of fire extinguishers and how to use a fire

now “What to do in the case of a fire”.
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esigned for all personnel who work with or in proximity to materials that have
issions

rstand the nature and danger of Isocynates, how to treat affected personnel,
ase. In addition, participants will learn proper handling and storage procedures
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Fork-lif ts

module is designed for anyone who works near or around fork-lifts who is a
red lift truck or device.

rstand the extremmely hazardous nature of wokplaces with fork-lifts and how,
specific rules and use practical techniques to ensure they do not become a
Operators will learn what techniques to use to watch for and communicate with

13




-Lif t) CSA 335-04

dule is designed for anyone operating a powered lift truck or device. It follows the
(CSA) 335-04 requirements for safety theory and is an integral part of full certification
e is equivalent to the required 8 hour classroom training specified in the Standard.
ted this course and passed the course test before taking a “practical” examination.
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dule is designed for all personnel in any organization. Slips, Trips and Falls is
rkplace injury and resulting Compensation Board claims. In this course, partici-
s circumstances and how both organizational and personal responsibility play a
voiding accidents and injuries. This course is an excellent example of how

to personal situations away from work to the benefit all.
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ous Goods
Ground T ransport ation)

for all personnel who consign,(ship), handle and or transport as a driver, danger-
There are 3 modules, one each for consignor, handler and driver. The modules
en specific aspects for the individuals.

eive their certification by their employee if they satisfy the employers require-

G knowledge.
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ule is designed for all personnel who do manual lifting. It focuses on a thorough
uman back and the forces placed upon it during lifting. Particpants will learn
rly execute it to reduce the potential for injury.

-wide application with the outcome of reducing back injuries at work and in

17




order (Repetitive S train Injury)

TD) training module, also referred to as Skeletal Muscular Disorders and

r all personnel who perform repetitive tasks as part of their job. Particpants will
aches and pain and the dangers of ignoring those signals.

tion in CTD through a better understanding of potential injuries and what to do

nt By Employees
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is designed for personnel work in an office environment. Participants will learn
stations and correct mechanical practices to reduce strain and potential

ion in a variety of physical ailments and more productive hours of work.
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module is designed for personnel who work environments where temperatures
ormal. Participants will learn about heat stress and how the human body reacts to
anger signs related to heat for themselves and fellow workers.

now how to reduce the risk of suffering from heat related illness and how to treat

S tress Disorders

pment PPE

20



ation

aining module is designed for all personnel who are new to the organization or are
articipants will learn about OH&S Laws & Regulations and their rights under them.
nizational structure of H&S and how it is designed to protect they, the workers.

| know their rights and how to recognize unsafe situations and what to do about
uction in occurrences and accidents through increased worker awareness.

Additional Functions | About Members

Il Duties of Supervisor u Duties of Worker

Il Examples of Common MW Controlling
Hazards Hazards

BRE

| Physical Hazard
Chemical Hazard
| Biological Hazard

21



rient ation
L) Worker Orientation training module is designed for all Ontario workers regard-
ill 160 and is mandatory training for all Ontario workers unless they have had

esponsibilites and rights.

know their rights, their responsibilites and those of supervisors and management,
and what to do about them. The results should be a reduction in occurrences and
r awareness.

k Practice Controls
ctive Equipment

afety Committee (JHSC)

t curriculum of the MOL. Participants will learn about the organizational structure of

22



ial Worksites

le is designed for all personnel who work at heights, as defined by jurisdictional
ucated on “fall prevention” measures. In addition, they will learn about “fall arrest”,
scribed requirements for job sites where fall arrest systems are in place.

able to identify safe or unsafe conditions and know what measures are required to
ghts. They will understand fall prevention versus fall arrest and how to utilize
ch.

ction
endulum Effect

hways
e Plan
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ational Health & Safety Act (OHSA)

mation that ALL managers, supervisors and directors of others in the workplace
rry out their legal responsibilites under the OHSA.

understand important definitions, the concept of teh Internal Responsibility
ental Rights of Workers. Thier duties and responsibilities and also detailed.
e OHSA" is integrated with the “Bill C-45" test.

25 Minutes

II 45 Module)
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nadian Federal Legislation, known as Bill C-45. This legislation provides for
harged with serious violations of workplace safety which result in serious injury or

g eye opener that brings Occupational Health & Safety into the realm of the

rated with the “Understanding the OHSA” test.

Minutes

the OHS Act?

ies?

25



ees

safety committees will benefit from the courses as it provides essential
of such committees and the tools they can use to effectively carry out their

ers can take this course & other Management Suite Courses to allow them to
ee without having to go through the time and expense of Certification | & II.

18 Minutes

bilities
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igations

equirement for all Managers, Supervisors and Directors of others in the
the effects of an accident and the procedures that must be followed when
s how to set up an effective Accident Prevention program.

, as part of the overall Management Sulite, will be able to properly follow the
has occured in order to protect themselves and the Organization.

30 Minutes

an Accident
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ctivities for any organization in creating a safe workplace is “Workplace Safety
Particpants with information on the need and nature of Workpalce Inspections

ow what to expect and do during a workplace inspection and recognize their
report.

paring,

ollow-up
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Safety

es Participants for advanced roles within their respective organizations. No
| unless it results in implementation of a host of strategies.

course provides Particpants with a potential plan to assist their organization with
afety program. They will know and understand the role of leadership and the key

y will understand the importance of proper documentation, training and
Ve program.

10 Minutes
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module is an overview of the concept and informs all personnel of what itis,
in terms of their actions at work.

urse” will know and understand the meaning of “Due Diligene” as it relates to
nize that they have an ongoing role in the process. This course is important for
rs and Supervisors.

ence Defense”
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